Receivership Management, Inc.

783 Old Hickory Blvd., Suite 255 Brentwood, TN 37027 (615) 370-0051 Fax (615) 373-4336
July 23,2013

Ms. Eva Lemeh, Chapter 7 Trustee
Sommet Group LLC

4300 Kings Lane

Nashville, TN 37218

Isabel Colon, Acting Regional Director
Employee Benefits Security Administration
U.S. Department of Labor

61 Forsyth Street SW

Suite 7B54 - SNAFC

Atlanta, GA 30303

Robert M. Lewis

Counsel

U.S. Department of Labor

Office of the Solicitor, Atlanta Regional Office
Sam Nunn Atlanta Federal Center

61 Forsyth Street, Room 7T10

Atlanta, GA 30303

RE: Sommet Group LLC 401(K) Plan
Successor Trustee’s Seventeenth Report and Fee Notice

Dear Ms. Lemeh, Ms. Colon and Mr. Lewis:

Pursuant to the Appointment and Engagement Documents entered by Samuel K.
Crocker, Chapter 7 Trustee dated October 20, 2010, the Successor Trustee and Named
Plan Administrator of the Sommet Group LLC 401(K) Plan (the “Plan”) submits this
Seventeenth Report and Fee Notice for fees and expenses for the period June 1, 2013 —
June 30, 2013.

ACTIVITY REPORT

On October 12, 2011 a Voluntary Compliance Program application was submitted
to the Internal Revenue Service advising as to seven (7) failures and the proposed
methods of correction. On April 15, 2013, the IRS issued its compliance statement
regarding acceptance of the proposed corrective action to the seven (7) failures. We have
taken those corrective actions. A corrective amendment has been executed by Ms.
Lemeh. We have collected the lost earnings on the missing funds and have paid those



and the missing funds into the Plan. We are completing the collection of signatures to the
adoption agreements as indicated by the IRS. The active participating employers have
submitted their termination documents. Two employers will transfer plan assets to a
successor plan. All other employers will be terminating their plans and participant
distributions will occur.

Blackout notices have been prepared and are being issued during the week of July 26.
The blackout period will commence on September 1, 2013 and end on November 15,
2013. Distribution forms are being mailed with the blackout notice to all participants
except for those participants in the two plans whose assets are being transferred to
successor retirement plans.

Any undistributed accounts held by John Hancock on November 15, 2013 will be
transferred to an account RMI will establish and process the remaining as missing
participants. All 1099 reporting for those accounts that John Hancock will distribute
pursuant to completed distribution forms will be handled by John Hancock. All missing
participant distribution 1099 reporting will be completed by RMI.

A final expense allocation amount will be established and submitted for approval in
August.

ACCOUNTINGS REGARDING THE 401(k) PLAN

The Successor Trustee reported an earlier procedure which anticipated monthly
deductions in the exact amounts authorized and not objected to. John Hancock reported
that its systems were not able to comply with this request. Therefore a modification was
instituted to accommodate the Hancock systems. A set 3% of plan assets will be
deducted monthly and paid quarterly to the Successor Trustee. The Successor Trustee
will then accumulate these fees in an account for Plan expenses. Approved expenses will
then be paid from this account as funds become available. The review and approval
procedure as outlined remains as follows: The Successor Trustee will provide written
notice (the “Fee Notice™) of such compensation, fees or expenses, by filing the Fee
Notice with the Chapter 7 Bankruptcy Trustee, and by serving a copy to the U.S.
Department of Labor, Employee Benefits Security Administration, Atlanta Regional
Office, Atlanta, Georgia. If, within fifteen (15) days after filing of a Fee Notice with the
Chapter 7 Trustee, no objection to the Fee Notice or payment by the Plan of the
compensation, fees or expenses described therein is filed with the Successor Trustee,
such compensation, fees or expenses shall be deemed reasonable expenses of the Plan
and shall be paid by the Plan without further action or approval.

Attached hereto as Exhibit 1 is a schedule of the hourly rates for the Successor
Trustee and the hourly rates of any staff of Receivership Management, Inc. that might be
used to carry out the terms of the Appointment.

Attached hereto as Collective Exhibit 2 are expense summaries for the period
June 1, 2013 — June 30, 2013. Total expenses, as listed on Exhibit 2 include $480.00 in



Successor Trustee fees, $820.00 in contract labor expenses, and $231.66 in other
expenses (which include identified charges for other fees, postage, copies, telephone,
travel, etc.).

In the absence of any objection, reimbursement of $480.00 in Successor Trustee
fees, $820.00 in contract labor expenses, and $231.66 for other expenses will be paid
from the Plan in accordance with the Appointment. The exact amounts and the parties to
be paid are listed below:

1. Jeanne Barnes Bryant $480.00
2. Receivership Management Inc. $1,051.66
$820.00/Contract labor

$231.66/Other expenses

If no objection is filed with the Successor Trustee within fifteen (15) days after
the filing of the Fee Notice with Ms. LeMeh, the Successor Trustee will proceed to
authorize payments due counsel and any other parties listed.

Sincerely,

o fhT

Jeanne Barnes Bryant

Successor 401(k) Plan Trustee and Named Plan
Administrator

Sommet Group LLC 401(K) Plan

783 Old Hickory Blvd., Ste 255

Brentwood, TN 37027

Telephone: 615-370-0051

Fax: 615-373-4336




Receivership Management, Inc.

783 Old Hickory Blvd., Suite 255 Brentwood, TN 37027 (615) 370-0051 Fax (615) 373-4336

Effective July 1, 2008

Fee Schedule for Receivership Management, Inc:

Jeanne Barnes Bryant $150 per hour
Rob Moore $130 per hour
Billy Spaulding $110 per hour
Sarah Forton $45 per hour
Information Tech Consultant $65 per hour

Overhead charges are allocated pro-rata based upon the number of hours billed to a
receivership. Currently overhead is billed at $11.00 per hour. Overhead includes expenses
of a general nature which cannot be charged to a specific receivership. Examples include
depreciation on equipment, insurance, etc.

Rent is allocated to a receivership based on a physical presence (ie. Files, records, and
other documentation) at the RMI location and the time spent on that receivership. It is by
its nature an estimate and is normally set at the beginning of each quarter and remains
constant during that quarter. The allocation is reviewed each month and if there is a
material change in either the physical presence occupied or time spent on the
receivership, the rent allocation is adjusted to reflect current conditions.

Office Expenses which can be specifically identified to a receivership (eg. telephone,
postage, copies etc.) are charged to the receivership as incurred.

Travel: Per Diem-$39.00 for meals and incidentals (first and last day of travel 75% of per
diem amount allowed). Per Diem paid only if overnight travel is required. Transportation:
By private car: 50 cents per mile; By common carrier: Actual ticket cost at coach.
Lodging: Actual amount charged.

EXHIBIT
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SUMMARY TIME SHEET-SUCCESSOR TRUSTEE
SERVICES PROVIDED FOR SOMMET GROUP 401K PLAN
FOR THE PERIOD 6/01/13 THROUGH 6/30/13

Jeanne Barnes Bryant

JUNE 2013 FEES 480.00

TOTAL FEES $480.00

EXHIBIT
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SUMMARY TIME SHEET-CONTRACT LABOR
SERVICES PROVIDED FOR SOMMET GROUP 401K PLAN
FOR THE PERIOD 6/01/13 THROUGH 6/30/13

Receivership Management, Inc.

JUNE 2013 FEES 820.00 820.00

RMI EXPENSES 231.66 231.66

TOTAL FEES $1,051.66



TJo [ ddeg

z

€10T ‘81 A[nr ‘Aepsiny],

009Z$ 00°0€1$ 70 INTWNAV SONINIVA LSOT 0 SNLV.LS ONINJIIONOD VNG AdNSSI If “2100IA "g Ua3q0Y £10Z/81/9
STI1S 00°s+$ Al LISOddd aIvIA SINVE OL TAAVYL uopo ‘(I yeres €10Z/L1/9
01" ONIWIL YHISNVIL
00°€1$ 00°0¢1$ 10 NO 4LVAdN “Td YANNA] '9°d LV NIFOY OL TIVD AANINLTI “If ‘2100 "H Haq0Y €10Z/L1/9
ST'1IS 00°S+$ §T0 1ISOdAd TIVIN SINVE OL TAAVEL uopo, "(J yeres £10Z/€1/9
¢ NIOMYAIVd ANV SONINIVE LSOT
‘@Y 00 ANV avadd OL TIVINE STIOMYAdVd ANV SONINIVE 1SOT
‘I ANV TN LV ANITO 99vVed HLIM TTVD S€ SOOI ALvddn
‘NOIYOA'S HLIM VS SSNOSIA WNINNATTIN “INNAd NOHA
0S'011$  00°0£1$ $8°0 SNOISSTNENS MITATY “ISIT SYTAOTINT ONIANYISLNO MAIATY “If ‘3100 “H HoqOy €10T/E1/9
00°SP$ 00°S¥$ | 1ISOdad TIVIA MINVE OL THAVEL “ONITI 34 NO OM oMo “( yBres €102/21/9
00°S¥$ 00°5+$ | ONITLI 94 NO YIOM uouo, “( yeres €10T/11/9
¥ J9ISNVEL ANV NOLLISNVYL : Y
AT MOITVM LV TTIMOVE VNNVAQ HLIM TIVO 01" SONINIVA
00°59% 00°0€1$ $0 1SOTAIvd ATINTTIND SYTAQTINA A0 DNLLSIT :Td TIVINA “If “2100]N “H H2q0Y £102/11/9
00'CT$ 00011§ 0 INNOJOV JINVE TTONODTY Buipjnedg g A|jig €102/9/9
ST11$ 00°St$ $T0 1ISOdAd VA SINVE O TIAVIL uoyo, “(J yeres €10T/H/9
ST SNOILNTOS INIOdTIVHS
0s°7¢$ 00°0€1$ $T0 ANV SIHOSTA SN :TY HONIATINVIS T ANV NOLJO4'S HLIM ONLLIIN If ‘3100 "H 12q0Y €102/4/9
STIIS 00°s¥$ $T0 1ISOdAd VN SINVE OL TIAVIL uouo “( Yeres €10T/€/9
¢€I0T dunp

NVId 310¥ D'TT dN0OUD LANINOS

SOOTAISS [RUOISS9JOIJ JOJ 90TOAU]

¥20LE NLL ‘poomiuarg
LOET X0 'O °d
"ou] ‘yuswaFeury dIYsIoAToaY



7Jo 7 93eq

00°078%

00'7€T$

00°Z<s

00°L11S

00°¢T$

00'0oci$

00°0€1$

00°0¢€1$

00°0¢l$

81

o

60

10

HWETHE OL TIVD ‘'VORIAWVSNY AL OL YHASNV UL

NVId dNTA DI TTVA 3 QIOIMVIEDY OL TTVD NINLTI

“TTVO FONTIFINOD 04 1SANOTY ANV SNOLLSAND ‘T INVIIV.L"T
OL TIVIAHE LIVIA ‘SWI0d NOLLYNINYAL LOVILNOD MAIATY

HVS 3 ANITO 9 OL TTVO ‘ANITD g WOUd NOLLYINIOANI MATATY

01" TTIVO LNVdIDLLEVd 01" ANI'TO'd
NOYA STIVINE OL ANOdSTI ANV MAIATY 7" SINNOJOV NV1d NO
ADOVIIAOD O1dd -3y ONIATINVIS'd ANV INVAILD [ HLIM ONILITN

¥ NOLLYINOANI ANASTY ANV TIVdTdd

‘@dM NO dNt MOTTOd NOLLYINYOANI ANASTY 7Y ANITO 9 HLIM
TIVO ‘7" YOSNOJS HLIA NOILOFNNOD NI ONIALL NO SNIFONOD
SNOILVNIWYAL 40 ONINIL ‘T YTAITA'd HLIM TTIVD ‘01" INTFWNAVI
SONINYVH LSOT “Jd LAdIVO ANV T LV ANI'TD'E OL TTVO

01" DS L4971 LNANAVI
SONINYVH LSOT -2 ANV TN 1V ANI'10'd OL TTVO dN AOT104d

€10T ‘81 A[nr ‘Aepsiny],

“If “9100JA 'q H3q0Y

“If 21001 g H2q0Y

"I ‘9100 g Haq0Y

"If Q100N g H2qOYy

ejol

£102/LT/9

€102/97/9

e10T/vT/9

£107/12/9

grogaung

NVId M10¥ O TT dDO¥D LAWINOS




ogLees . . 09187 IVLO0L TMvH3AO

aL’GolL- 960l 00 S3ASNIJX3 00€G VIOl
08's- 08'G- JONVLSIA ONOT INOHJI131-¢2e9
89'LL- 89'L1L- JOV1LSOd-0l29
(VA 0c's- S31d00-5029
81'08- 8¥°08- 1N34-0909
S3ASN3IAIX3 00€S
osQél-  Q0§9z2L- 00 g O rav HO 0525 V101
0s'9¢1- 0s'9cl- ISN3IdX3 HO INY-069S

1719 OL rav HO 0S¢s

TvloL €LI0€/9 _ uonduoseq Alobaen
TIVYIA0 -€LLI9

| abeg SL6L/L
£1/0€/9 ybnoayy g1/1/9

A 1L0Y LINWOS F31aVd3IA003TY ISNIJXT IINY



