Receivership Management, Inc.

783 Old Hickory Blvd., Suite 255 Brentwood, TN 37027 (615) 370-0051 Fax (615) 373-4336
May 20, 2014

Ms. Eva Lemeh, Chapter 7 Trustee
Sommet Group LLC

4300 Kings Lane

Nashville, TN 37218

Isabel Colon, Regional Director

Employee Benefits Security Administration
U.S. Department of Labor

61 Forsyth Street SW

Suite 7B54 - SNAFC

Atlanta, GA 30303

Robert M. Lewis

Counsel

U.S. Department of Labor

Office of the Solicitor, Atlanta Regional Office
Sam Nunn Atlanta Federal Center

61 Forsyth Street, Room 7T10

Atlanta, GA 30303

RE: Sommet Group LLC 401(K) Plan
Successor Trustee’s Twenty-Seventh Report and Fee Notice

Dear Ms. Lemeh, Ms. Colon and Mr. Lewis:

Pursuant to the Appointment and Engagement Documents entered by Samuel K.
Crocker, Chapter 7 Trustee dated October 20, 2010, the Successor Trustee and Named
Plan Administrator of the Sommet Group LLC 401(K) Plan (the “Plan”) submits this
Twenty-Seventh Report and Fee Notice for fees and expenses for the period April 1,
2014 — April 30, 2014.

ACTIVITY REPORT

On October 12, 2011 a Voluntary Compliance Program application was submitted
to the Internal Revenue Service advising as to seven (7) failures and the proposed
methods of correction. On April 15, 2013, the IRS issued its compliance statement
regarding acceptance of the proposed corrective action to the seven (7) failures. We have
taken those corrective actions. The active participating employers have submitted their



termination documents. All employers have terminated their plans and participant
distributions have been completed.

We completed the blackout period, which commenced on September 1, 2013 and
ended on November 15, 2013. All participants who completed forms and established
accounts with electronic funds transfer received distributions as directed by them. A total
of $371,894.10 was distributed in this way. All other participant accounts were
transferred to a bank account established at Regions Bank for the Plan from which
missing participant distributions and non-electronic funds transfers were completed by
December 31, 2013.

Any undistributed accounts held by John Hancock on November 15, 2013 have
been transferred to an account RMI established and have been processed as either
missing participants or checks paid to any member who did not provide John Hancock
with a bank account for payment. All 1099 reporting for those accounts that John
Hancock distributed pursuant to a completed distribution form will be handled by John
Hancock. All missing participant distribution 1099 reporting or as necessary for any
members transferred and not paid by John Hancock have been completed by RMI. We
are currently finalizing all work in preparation for the final 5500. When this is done, the
final notice will be sent to the court and all funds will be distributed.

ACCOUNTINGS REGARDING THE 401(k) PLAN

The review and approval procedure as outlined remains as follows: The Successor
Trustee will provide written notice (the “Fee Notice”) of compensation, fees or expenses,
by filing the Fee Notice with the Chapter 7 Bankruptcy Trustee, and by serving a copy to
the U.S. Department of Labor, Employee Benefits Security Administration, Atlanta
Regional Office, Atlanta, Georgia. If, within fifteen (15) days after filing of a Fee Notice
with the Chapter 7 Trustee, no objection to the Fee Notice or payment by the Plan of the
compensation, fees or expenses described therein is filed with the Successor Trustee,
such compensation, fees or expenses shall be deemed reasonable expenses of the Plan
and shall be paid by the Plan without further action or approval.

Attached hereto as Exhibit 1 is a schedule of the hourly rates for the Successor
Trustee and the hourly rates of any staff of Receivership Management, Inc. that might be
used to carry out the terms of the Appointment.

Attached hereto as Collective Exhibit 2 are expense summaries for the period
April 1,2014 — April 30, 2014. Total expenses, as listed on Exhibit 2 include $375.00 in
Successor Trustee fees, $229.00 in contract labor expenses, and $133.10 in other
expenses (which include identified charges for other fees, postage, copies, telephone,
travel, etc.).

In the absence of any objection, reimbursement of $375.00 in Successor Trustee
fees, $229.00 in contract labor expenses, and $133.10 for other expenses will be paid



from the Plan in accordance with the Appointment. The exact amounts and the parties to
be paid are listed below:

. Jeanne Barnes Bryant $375.00
Receivership Management Inc. $362.10
$229.00/Contract labor

$133.10/Other expenses

If no objection is filed with the Successor Trustee within fifteen (15) days after
the filing of the Fee Notice with Ms. LeMeh, the Successor Trustee will proceed to
authorize payments due counsel and any other parties listed.

Jghnne Barnes Bryant

Successor 401(k) Plan Trustee and Named Plan
Administrator

Sommet Group LLC 401(K) Plan

783 Old Hickory Blvd., Ste 255

Brentwood, TN 37027

Telephone: 615-370-0051

Fax: 615-373-4336




Receivership Management, Inc.

783 Old Hickory Blvd., Suite 255 Brentwood, TN 37027 (615) 370-0051 Fax (615) 373-4336

Effective July 1, 2008

Fee Schedule for Receivership Management, Inc:

Jeanne Barnes Bryant $150 per hour
Rob Moore $130 per hour
Billy Spaulding $110 per hour
Sarah Forton $45 per hour
Information Tech Consultant $65 per hour

Overhead charges are allocated pro-rata based upon the number of hours billed to a
receivership. Currently overhead is billed at $11.00 per hour. Overhead includes expenses
of a general nature which cannot be charged to a specific receivership. Examples include
depreciation on equipment, insurance, etc.

Rent is allocated to a receivership based on a physical presence (ie. Files, records, and
other documentation) at the RMI location and the time spent on that receivership. It is by
its nature an estimate and is normally set at the beginning of each quarter and remains
constant during that quarter. The allocation is reviewed each month and if there is a
material change in either the physical presence occupied or time spent on the
receivership, the rent allocation is adjusted to reflect current conditions.

Office Expenses which can be specifically identified to a receivership (eg. telephone,
postage, copies etc.) are charged to the receivership as incurred.

Travel: Per Diem-$39.00 for meals and incidentals (first and last day of travel 75% of per
diem amount allowed). Per Diem paid only if overnight travel is required. Transportation:
By private car: 50 cents per mile; By common carrier: Actual ticket cost at coach.
Lodging: Actual amount charged.

EXHIBIT

i




SUMMARY TIME SHEET-SUCCESSOR TRUSTEE
SERVICES PROVIDED FOR SOMMET GROUP 401K PLAN
FOR THE PERIOD 4/01/14 THROUGH 4/30/14

Jeanne Barnes Bryant

APRIL 2014 FEES 375.00

TOTAL FEES $375.00

EXHIBIT

i 2
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SUMMARY TIME SHEET-CONTRACT LABOR
SERVICES PROVIDED FOR SOMMET GROUP 401K PLAN
FOR THE PERIOD 4/01/14 THROUGH 4/30/14

Receivership Management, Inc.

APRIL 2014 FEES 229.00
RMI EXPENSES 133.10

TOTAL FEES $362.10



I Jo 1 a8eq ¥10T ‘61 ABIAl ‘Aepuopy

00°67TS 1ejoL
05°2TS 00°St$ §0 SNLVLS ‘3 INVdIOILYVd O1 TTVO uoyof “( yeres v10T/0¢/v
01" aaol
00°€1$ 00°0€1$ 1’0 NMOYAYL LSOAd 9Nd SAdd TvDAT :Jd dOILON ADLAIIINYI MAIATI If 9I00]A "q H2q0Y v10T/€T/v
00°S+$ 00'S¥$ I LAO0ddY 499 NO >-oMm uopoq “(J qeres y10T/1¢/¥y
00°€IS 00°0¢€1$ [0 01" 1H0dTYd ALIAILDV dASIATI MIIATY I[ Q100N "q M2q0Y Y10T/1¢/v
00°SY$ 00°S¥$ ! LJHOdTd 994 NO > dOMm uopoq “(J yere§ Y10T/L1/¥Y

PI-1€-€0 NYHL SININISINGSIA ANV SLdIIOTY 40 I TNAIHIS
HIVdIdd '"NOLLVININNDOA dN1¥OVE d9d0dd 04 SINNOIDV
ALTTIVITANY LASSV LOIdSNI ‘¥1-1€-€0 N¥HL DNV IVE

00°¢S$ 00°011$ S0 TVIIL 41VddN ANV SAIR-INA DNISOTO ANF HINOW Tdvdddd Surpneds g Alirg PI0T/S1/Y
0¢°CTs 00°Sv$ €0 SALVLS “3Y LNVJIDILLIVd OL TIVD uouoq " yereg YIOT/11/¥
00°€lS 00°0€1$ ['o 01" LIOdTY ALIAILDY 1AVAd MITATA If *2100]N " W2q0Y ¥10T/01/¥
p10T dy NVId 10y O'TT d10dD LANINOS

S9OIAIDG [BUOISSJOIJ JOF 9OT0AU]

YTOLE NLL ‘Poomiuarg
L0ETX0d 'O 'd
*ou] ‘yuawadeur]y dIysIoAIa0ay



oLecl- oL'eel- IVLOL TIVHIAO

08°€9- ogee- SISNIJX3 00€S TV.IOL
00'8- 00'8- JONV.LSIA ONOT INOHJIT 1312229
672 627'L- 3OVLS0d-0129
08°¢- 08¢ $31d0D-5029
VLY VLY LN3H-0909
SISNIIX3 00€S
0£°69- 0£'69- i 7118 OL FAV HO 052S TY.LOL
0269 0£'69- 3SNIAX3 HO INY-069S
9 OL rav HO 0525
LOL yLI0SH - uonduosaq Alobeje)
TIVH3N0 VLI

| abed ¥LI6LIS

v1/0€/ UBnoiyL vi/1Liv
A L0 LINNOS F19VHIN0I3TY ISNIAXT INY



